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ProMesa Enterprises Changes Name to Integrated Screening Partners
Launches New Website

June 27, 2005 — AUSTIN, Texas — ProMesa Enterprises, Texas’ leading provider of pre-
employment screening and background checks, announced today that it has officially changed its
name to Integrated Screening Partners. The name change is part of a corporate-wide
communications program to more effectively describe the company and its business. Integrated
Screening Partners (ISP) is a ten-year veteran in the pre-employment screening industry and is
known for creating strategic partnerships with their clients. These partnerships encourage
dialogue that enables ISP to create customized business solutions designed to maximize their
clients’ desired results.

“Our new company name better describes our organization’s business model and services
as the leader in customized pre-employment screening,” said Jeff T. Collins, President and
CEO of Integrated Screening Partners. “Our commitment to working as a strategic partner
with our clients and delivering the highest levels of customer service have contributed to
the success of a variety of industries ranging from Fortune 500 companies to educational
institutions.”

In conjunction with the name change, Integrated Screening Partners has launched a new corporate
website designed to foster a close alliance with the company’s various business partners and
customers. The website (designed by Austin-based Springbox) provides information about the
company, its structure, activities, news, and available services.

About ISP:

Integrated Screening Partners is a privately owned company headquartered in Austin,

Texas and is the premier customizable pre-employment screening company offering
affordable service to employers seeking actionable information on potential hires. An
industry pioneer, ISP was the first to go paperless in 1996. Working from a foundation of trust
and teamwork, ISP has continued to build strong partnerships with their clients. ISP’s unique
approach benefits these partners by specializing in what is important to the industry — fully
customizable, fast, accurate, affordable and industry-tested expertise in pre-employment
screening. ISP’s development of their proprietary WorldPass™ Data Access software also
enables them to offer unprecedented 24/7 service to their global clients.

For more information, call 1-800-474-4420 or visit www.integratedscreening.com.
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